ADAPTIVE ACTION

Leveraging Uncertainty in your Organization

ENGAGEMENT FOR GENERATIVE LEARNING

No ONE set of answers is going to fit each individual Learner. In HSD, because we think of engagement as a pattern and
recognize conditions that affect learning, we stand a better chance of Learners stepping into the conversation with us.
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WHEN YOU START TO SEE THE FACTORS AT PLAY,
YOU CAN START TO BETTER ENGAGE WITH YOUR LEARNERS!
To learn more about engagement,
DOWNLOAD OURTOOL: PATTERN SPOTTERS.
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